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Dignity and Business:  
The role of human rights and human responsibilities 
 

The political consensus in Western societies has long held the protection of human dignity as central to 

societal progress. The protection of human rights plays a central role in such quests. In business 

however, human rights are – at best – seen as a side-constraint to strategy. Much less visible are 

determined efforts of developing higher levels of responsibility.  

Business has often proved to be a force for progress and betterment of the quality of life. This is still true 

for important trailblazers in the corporate world who demonstrate the viability of a combined concern 

for financial success and human dignity. A concern for human dignity implies respect for the integrity of 

eco-systems, social systems and a concern for the well-being of the people touched by a business. 

In this conference we will examine the conceptual foundations of human dignity in business, as well as 

the role of human rights and responsibilities. Focusing on some of the trail-blazing companies, 

practitioners will share with us how their practices respect human rights and promote responsibility. 

Policy makers will point out limitations and progressive approaches in business strategies. In concert 

with renowned global experts from academia, practice and policy, we will engage in an interactive 

application-oriented, 2-day collaboration in search of solutions and dissemination of good practices. 

Audience 

The conference is aimed at academics, practitioners and policy makers dealing with business and those 

interested in the role of business in society. 

This conference is especially relevant for: 

 those who are leading organizations that are in the public eye and depend on a good reputation 

 leaders and executives, who wish to promote and strengthen cultures of responsibility 

 managers and executives who wish to maintain their personal dignity and are concerned with 

protection of human rights 

 organizations that are concerned about business conduct and wish to increase business 

responsibility 

 consulting, H&R advisors and executive search firms that wish to support organizations 

concerned with the protection of human dignity and human flourishing 
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Key Questions 

This conference seeks to examine how business can contribute to human dignity and promote human 

flourishing while pursuing profits. 

Among the specific questions discussed will be: 

 What are the conceptual bases of human dignity? 

 How does the concept of dignity relate to business? 

 What is the role of human rights in business? 

 How can business protect human rights and promote human flourishing? 

 How can business promote responsible behavior? 

Overview 

The purpose of this two-day conference is to create a deeper awareness and understanding of the 

challenges and potential solutions for developing a higher level of corporate responsibility. We focus on 

the much-neglected notion of human dignity and its facilitating role in economic development. We 

further discuss the emanating role of human rights and the development of human responsibilities. 

During the conference we will foster a climate of open discussions and learning through applied 

workshops. The background for our discussions will be a humanistic ethos as promoted by the 

Humanistic Management Network as well as in the works of Hans Kueng and the Global Ethic Institute 

which will host the conference. 

The conference is held under the Chatham House Rule: participants are free to use the information 

received, but neither the identity nor the affiliation of the speaker(s), nor that of any other participant, 

may be revealed. 

Program 

Thursday, October 9, 9 am 

Introduction 

Prof. Dr. Michael Pirson, Fordham University New York, Humanistic Management Network 

Panel I    –   The perspective of academia: Are dignity and business practice compatible?  
 
Prof. Dr. Claus Dierksmeier, Direktor, Weltethos-Institut, Universität Tübingen 
The role of human dignity in business  
 
Prof. Dr. Florian Wettstein, Institut für Wirtschaftsethik, Universität St. Gallen  
The role of human rights in business practice   
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Prof. Dr. Andre Habisch, Katholische Universität Eichstätt 
Human rights and socially responsible business practices  
 
Prof. Dr. Miguel Alzola , Fordham University New York 
Collective agency and the moral responsibility of groups: corporate human rights 
obligations and civilian responsibilities  

 

 

Forums for discussion (I):  Workshops with three different themes  

1. Role of human dignity and human flourishing in business 

2. How to protect and promote human rights in business 

3. How to develop responsible business conduct 

Thursday, October 9, 2 pm 

Panel II   –   Human dignity as demonstrated in current business practice in the textile industry 
  

Rubana Huq, Mohammadi Group, Managing Director; Manufacturing Group 

Initiatives to improve the working conditions in factories in Bangladesh  

 
Antje von Dewitz, Vaude, Owner and Director; Outdoor wear brand 
Vaude’s approach to promote Human dignity, protect Human rights and promote our 
business  
 
Torben Kehne, Systain Consulting, Director Labor Practices 
Protecting the legitimacy of business by protecting human rights  

 
NN, Fair Wear Foundation 
The contribution of Fair Wear member companies to human rights in the supply chain  

 

Sebastian Siegele, Sustainability Agents, Director; Consulting  

Establishing dialogues with the goal to develop social partnership models along 

global supply chains 

 

Gerd Hofielen, Humanistic Management Center Berlin, Director 

Ethical commitment in industry associations – room for improvement in promoting 

human flourishing   
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Forums for discussion (II): Workshops continuing with three different themes 

Friday, October 10, 9 am 

Panel III  –   Human dignity in the current business practice of first movers 
 
David Gerson, Interface, Marketing Director; Carpet tiles 

Climbing Mount Sustainability – how Interface contributes to human flourishing and 

strengthens profitability  

Friederike Mayer, Deutsche Telekom, Head of Group Relations Management    
Implementing human rights due diligence – achievements and challenges 
 

Panel IV   –  Human dignity, human rights and human responsibilities in the perspective of public 
policy 

 
i. Michael Windfuhr, Deutsches Institut für Menschenrechte; Vice President 

The contribution of business to protecting and promoting human rights 

ii. Markus Löning, former Special Envoy for Human Right for the German Government 

Protecting human rights in business - the role of governments 

iii. Jonas Haertle, United Nations Global Compact Office, UN PRME 

Protecting dignity in business - the role of the Global Compact 

 

Forums for discussion (III): Workshops continuing with three different themes 

Friday October 10, 1 pm 

Panel V - The way ahead 

i. Christian Felber, Economy for the Common Good, Author and Co-founder 

 Liberalism and human rights 

  Panel discussion with Christian Felber, Markus Löning, Michael Windfuhr.  

Forums for discussion (IV): Next Steps - Enabling future collaborations 

Plenary: Lessons Learned 

End of conference: 4 pm 
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Sponsoring Organizations 

Center for Humanistic Management, Fordham University, New York 

http://www.business.fordham.edu/research_centers/center_for_humanistic_management/   

Humanistic Management Center, Berlin und St. Gallen 

www.humanisticmanagement.org  

Weltethos Institut, Tuebingen 

www.weltethos-institut.org  

Humanistic Management Network 

www.humanetwork.org  

 

The Initiators 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Prof. Dr. Michael Pirson, Director Center for Humanistic Management at 

Fordham University, New York, USA, 

http://business.fordham.edu/faculty/pirson/ 

 

 

Prof. Dr. Claus Dierksmeier, Director, Global Ethics Institute Tuebingen, 

Germany, http://www.weltethos-institut.org/index.php?id=43 

 

Gerd Hofielen, Partner and Director, Humanistic 

Management Center, Berlin, Germany, 

http://humanisticmanagement.org/cgi-

bin/adframe/about_us/team/gerd_hofielen/index.html 

http://www.business.fordham.edu/research_centers/center_for_humanistic_management/
http://www.humanisticmanagement.org/
http://www.weltethos-institut.org/
http://www.humanetwork.org/
http://business.fordham.edu/faculty/pirson/
http://www.weltethos-institut.org/index.php?id=43
http://humanisticmanagement.org/cgi-bin/adframe/about_us/team/gerd_hofielen/index.html
http://humanisticmanagement.org/cgi-bin/adframe/about_us/team/gerd_hofielen/index.html

